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The mission of the California Native Plant Society (CNPS) is to protect California’s
native plants and their natural habitats, today and into the future, through science,
education, stewardship, gardening, and advocacy. We envision a future in which native
plant diversity flourishes, where all people have access to native plants in both the built
environment and the wild, and where people of all backgrounds play a vital role in the
conservation of our native plant heritage. To fulfil this mission and vision, we will
integrate the values and practices of diversity, equity, inclusion, and justice (DEIJ) into
all aspects of CNPS and are committed to the necessary changes this work requires.

Our why:

We are committed to DEIJ because we recognize the impact that structural racism and
other inequities have on our mission and our community. As an organization, we
recognize that:

1. Systemic racism continues to be a prevalent and persistent problem in our society.
We recognize that we must remain vigilant, addressing it wherever it occurs in
our communities and our organization as we integrate the values of DEIJ.

2. The conservation movement, which began in the early 1850'’s, helped perpetuate
forcible removal of Indigenous people from their homelands, and in some cases, the
erasure of their traditional ecological knowledge. If we fail to address the complex
and on-going legacy of settler colonialism in California, we risk replicating harm.

3. Communities of color, low-income communities, and other marginalized groups
have often been left out of and disproportionately harmed by key land use decisions.
The health of landscapes is intimately intertwined with the health of communities; it
is imperative that we recognize that interrelationship to fully realize our mission.

4. Native plant issues are multidimensional and multidisciplinary, and the plant
conservation community represents a wide range of views. Just as biodiversity
strengthens native plant communities, a diversity of perspectives and knowledge
strengthens our work. We recognize that Western science isn’t the only lens to
connect with plants. We will be guided by diverse knowledge and experience,
particularly of those who have been historically marginalized.

5. Everyone should be able to access and benefit from nature in California’s natural
and urban areas. We have a responsibility to address both structural and cultural
barriers to engaging with CNPS and enjoying the benefits of native plants.

6. Everyone who is involved in or wishes to be a part of the CNPS community ought
to feel welcome and have a sense of belonging. We will actively and intentionally
build an organization and a culture that values both our collective passion for
plants and the well-being and dignity of our diverse communities.
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Our role:

We recognize that change starts from within, yet we can’t do this alone. We will use our
resources to advance DEIJ values within CNPS and in working with others across the
environmental community. As we integrate DEIJ into our culture, policies, and programs,
we aim to partner with others in the environmental community to re-imagine and re-shape
how we think about our natural world in a way that elevates the interconnectedness of
people and nature. We have a responsibility to recognize and address past and present
harms as we engage in and support DEIJ work in the following capacities:

1.

Collaborator: Through advocacy, communications, programming, and
stewardship, and more, we will collaborate with those who are impacted by
cultural and structural barriers to build an inclusive community of people and
organizations interested in native plants in our natural and urban areas, and work
towards a healthy environment for all.

Communicator & educator: Through our communication and education efforts,
we can help the public understand why DEIJ is important. We can also support
Indigenous and other cultural knowledge, stewardship and Land Back, and
elevate the voices and perspectives that have historically been erased or ignored
in the native plant community.

Change-maker: We recognize that we must change our individual hearts and minds,
and our organization as we take action to address cultural and structural barriers
that impact marginalized communities. We will integrate DEIJ values into our culture,
organizational policies, decision-making practices and more. In our organization, we
must advocate for change through policy, science, and programming that incorporate
social and environmental justice and respect for Indigenous sovereignty.

Our commitments:
We commit to the following actions, knowing we will continue to learn and adapt along
the way.

1.

Internal culture: We commit to building a culture and structure rooted in trust,
transparency, collaboration, and accountability for members, chapter leaders,
staff, volunteers, and board members so that everyone can thrive. Additionally,
we commit to building a more diverse CNPS to ensure our organizational actions
are informed by a broad array of perspectives.

Public affairs: We commit to building education programs, publications, and
communications that are accessible, inclusive, and equitable. By accessible, we
mean that our offerings will be broadly available, understandable, and relevant to
our growing community. By inclusive, we mean that participants and others
interacting with our resources have welcoming experiences. By equitable, we mean
that our offerings will center marginalized communities’ needs, values, and voices.
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3. Partnerships: We commit to building reciprocal relationships with Indigenous
communities, communities of color, low-income, rural, LGBTQ+, people with
disabilities, and other often-overlooked communities to ensure that our policy,
research, education, and communication are informed by and in service to these
communities.

4. Public Policy and Land Use: We commit to expanding our policy agenda and
land management guidance in collaboration with marginalized communities to
ensure that we are leveraging our organizational power to illuminate and
advocate for key issues that are central to well-being.

5. Science: We commit to contributing to a scientific community that is welcoming,
humble, accessible, and values and incorporates knowledge in addition to the
disciplines of Western science, including traditional ecological knowledge held by
Indigenous communities. We acknowledge the broad suite of people that have
been in reciprocal relationships with the land, water, wildlife, and plants in what
we today call California.



